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CATEGORIES

Explore the 2025 Future of HR Awards categories, recognizing HR’s critical role in
shaping the future of work, leadership, and business, honoring excellence and impact.

ORGANISATION AWARDS

The organisation awards look to celebrate the successes of top companies exemplifying
innovation, impact, vision and action in South Africa.

Employer of Choice: Key points

Small to Medium Organisations that your entry should include:

This award recognises the best small-to-medium- : + How does your organisation ensure ongoing
sized organisation with an Annual revenue of R5 - R35 : professional development and career growth
Million per Annum. ; for your employees?

the core of any great organisation is an HR department : + How does your HR team stay current with
whose innovative values create a productive and : industry trends and best practices, and
enjoyable place of work. As an employer of choice, your : how is this knowledge applied within the
reputation precedes you and jobseekers view you as : organisation?

a desirable place to work. That is the first goal of any :

effective recruitment strategy - to be a first choice : + What unique practices does the organisation
employer for top talent. : implement to create a desirable workplace for

its employees?

Employer of Choice: Key points
Large Organisations that your entry should include:

+ How does your organisation promote work-life

This award recognises the best big companies to balance, and what policies or benefits do you
work for with a Revenue of R35 million and above. offer to support this?

At the core of any great organisation is an HR : « How does your organisation measure employee
department whose innovative values create a ? satisfaction and engagement, and what steps
productive and enjoyable place of work. As an employer : do you take to address feedback?

of choice, your reputation precedes you and jobseekers :

view you as a desirable place to work. That is the first - What strategies do you use to identify

goal of any effective recruitment strategy - to be a first : and develop future leaders within your

choice employer for top talent. : organisation?
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Employer of Choice:
Public Sector Organisations

This award recognises the best Public Sector
organisation to work for.

Key to any efficient Public Sector entity is an HR
department whose innovative values create a
productive, happy environment - because this plays
a major policy role in establishing standards of
excellence in response to society’s service delivery
needs. Annual revenue must be above R35 Million per
Annum.

Best: Workplace Diversity and
Inclusion Strategy

This award highlights the employee engagement
strategy that has achieved the most impact on
employee morale and performance across an
organisation taking into consideration the inclusion of
history, types and variety of programmes and activities
used for employee engagement. Organisations in the
category must demonstrat

Best: Learning and
Development Strategy

This award recognises and celebrates the HR

team that has delivered the most outstanding
organisational benefits by directly linking the training
needs of their people to the business needs of their
organisation. Applicants should indicate the amount
spent on investment in the development of their
people across an entire organisation, in particular

via coaching and mentoring. They should outline the
business case, strategy and how it was communicated
to the workforce. They should also show evidence of
the program success and workforce benefit. Annual
revenue must be above R35 Million per Annum.

Key points
that your entry should include:

+ How does your organisation promote work-life
balance, and what policies or benefits do you
offer to support this?

« How does your organisation measure employee
satisfaction and engagement, and what steps
do you take to address feedback?

+  What strategies do you use to identify
and develop future leaders within your
organisation?

Key points
that your entry should include:

« What specific diversity and inclusion initiatives
has your organization implemented within the last
year, and what were their objectives?

«  How do you measure the impact of your diversity
and inclusion strategies on employee morale and
performance?

+ Canyou provide evidence of how your diversity
and inclusion strategies have aligned with career
development opportunities for employees?

Key points
that your entry should include:

+ Canyou outline the investment made in the
development of your employees over the
past year, including coaching and mentoring
programs?

+  What evidence do you have of the success
and impact of your learning and development
programs on the workforce?

+ How have you aligned your learning and

development programs with the business
needs of your organization?
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Best: Health and Wellbeing
Strategy

This award recognises excellence in the area

of corporate health and wellbeing by showing
commitment to employee health and wellbeing.
Applicants should discuss awareness policies and
programs implemented as well as future programs
planned to enhance and improve health and wellness
for employees.

The number of employees should be indicated as well
as the schemes implemented and percentage involved
against the total size of company. It is necessary

to show the effectiveness of the programs, the
management support and participation, the recorded
impact on employee productivity and retention as well
as the annual staff turnover rate. Annual revenue must
be R5 - R35 Million per Annum

Best: HR Industry Innovation
Using Technology

This award honours excellence in businesses where
activities best demonstrate a proven ability to develop
creative and insightful practices which improve the
performance of the organisation by using technology
and create a significant impact on the work
environment.

It identifies excellence in the area of human capital
technology used by an in-house HR team. Annual
revenue must be above R35 Million per Annum.

Best: Best HR Team of the Year

This award goes to an HR team that is using the latest
HR-specific technology to greatest effect - making it
a highly responsive and effective HR department.

The result: a higher staff retention rate and effective
talent acquisition; improved engagement with staff;
efficient HR processes and high staff satisfaction
levels. Annual revenue must be above R35 Million per
Annum.

Key points
that your entry should include:

«  What health and wellbeing policies and
programs have you implemented in the past
year, and what were their primary objectives?

+ How do you measure the participation and
effectiveness of your health and wellbeing
programs?

- Canyou share evidence of the recorded impact
of your health and wellbeing programs on the
organisation?

Key points
that your entry should include:

+  What specific HR technologies has your team
implemented in the past year, and how have
these technologies improved HR processes?

« Canyou demonstrate the impact of HR
technology on staff retention and talent
acquisition?

+  Whatrole has your HR team played in
driving technological innovation within the
organization?

Key points
that your entry should include:

« Canyou provide evidence of how your HR
team’s efforts have directly impacted business
performance?

+  What metrics or data does your HR team
use to measure and demonstrate success in
retention, engagement, and satisfaction?

+ How does your HR team collaborate with other
departments to support organizational goals
and enhance overall performance?
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INDIVIDUAL

AWARDS

The individual awards aim to showcase the Top individuals in South Africa. From CEOs to
Young Achievers climbing the corporate ladder, we celebrate leaders who are making a clear
impact in the world of Empowerment.

The Future of HR:
CEO of the Year

What defines the iconic winner of this headline
category? Fundamentally, a demonstrable record of
accomplishment in prioritising the wellbeing and
happiness of the people that make his or her company
great. He or she will be widely respected and liked
within the organisation, and will have an admirable
reputation among peers and competitors. The
winner will be a change management and employee
engagement champion; a leader who enriches

and inspires all those around them, while being
instrumental in driving business performance.

The Future of HR:
Leader of the Year

This hotly-contested award is open to the most
accomplished, innovative and respected leader of

an organisational HR team (4 or more people). He or
she will demonstrate a track record of excellence in
overseeing all employee engagement, and consistently
inspiring his or her team to deliver their best, in
sustaining a high-performance HR function that
attracts top talent - and retains it.

The Future of HR:
HR Rising Star of the Year (35 years or younger)

This award recognises a dynamic, energetic
young HR practitioner who has achieved
phenomenal results within less than five years
of commercial experience.

The winning individual in this category will
demonstrate a talent for disrupting tradition and
taking the HR component forward in new and
exciting directions - to great effect.

Key points
that your entry should include:

What specific achievements or milestones
highlight the nominee’s impact on business
performance and employee engagement?

How is the nominee perceived by peers,
competitors, and employees within the
organization?

In what ways has the nominee been a
champion of change management within the
organization?

Key points
that your entry should include:

What specific achievements or milestones
highlight the nominee’s impact on business
performance and employee engagement?

How is the nominee perceived by peers,
competitors, and employees within the
organization?

In what ways has the nominee been a
champion of change management within the
organization?

Key points
that your entry should include:

What innovative HR initiatives have the
nominee introduced that have significantly
impacted the organisation?

What strategies has the nominee employed
to stay current with industry trends and best
practices in HR?

How has the nominee demonstrated a
commitment to personal and professional
growth in their HR caree
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ENTRY FORM
1. Select Categories
- Mark with an ‘x’ the categories you would like to enter:

Employer of Choice: Large Organisations

Employer of Choice: Small to Medium Organisations

Best Workplace Diversity and Inclusion Strategy

Best Learning and Development Strategy

Employer of Choice: Public Sector Organisations

Best Health and Wellbeing Sirategy

Best HR Team of the Year

Best HR Industry Innovation Using Technology

CEO of the Year

HR Leader of the Year

HR Rising Star of the Year (35 years or younger)

2. Company Details

Full Company Name

Physical Address

Telephone Number

General Email Address

Website
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3. Main Public Contact (MD or CEQ)

Full Name & Surname

Designation

Mobile Number

Email Address

Telephone Number

4. Applicant Details

Full Name & Surname

Designation

Mobile Number

Email Address

Telephone Number

5. HR Director Details

Full Name & Surname

Designation

Mobile Number

Email Address

Telephone Number
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6. Person Providing Financial Information

Full Name & Surname

Designation

Mobile Number

Email Address

Telephone Number

7. Financial Information
- Please provide summary information for your most recent three years accounts in the table below
(younger companies should provide as many years as possible).

Financial Year End

Years of Operation

Company Registration Number

Verification Agency

BEE Level

2024 2023 2022

Turnover

Net Profit After Tax as a %

of Turnover % % %

Number of Employees
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8. Employee Equity Information

Female

Black

Percentage of Total Staff

%

%

What percentage of total
management is senior
management?

%

%

What is the total ownership?

%

%

Skills Development Spend as
percentage of Total Annual
Payroll

Total %

Employment of disabled
people as a percentage of
total employees

%

%

Enterprise Development (ED)
Spend as percentage of NPAT

Total %

NOTABLE ED Programmes

SED spend as percentage of
NPAT

Total %

Notable SED programmes
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DECLARATION

You may include additional information that supports your entry. Please Note that entries are non-
returnable, so do not submit original documents. Also ensure that the company name is correct as this
name will be used on all marketing material. | confirm that | am the person submitting this entry on behalf of:

Full Company Name

Name & Surname

Designation

Email

Mobile Number

Telephone

Signature

Date

TERMS & CONDITIONS

Self-nomination is allowed. Only organisations operating within South Africa and neighbouring countries qualify to enter (in certain
categories exceptions may apply). Enfries are limited to qualifying as finalists in two categories, provided that a separate mofivation
letter and supporting documentation is provided for each category. The entiry fee will be R5000. This will include:

Two categories - Full kit (official cerfification, digital badges, press release & social media mentions)

Only one entry form with company details needs to be submitted. An independent judging panel will assess the entries. Nominations
will be judged on how well they meet the published criteria for each category and not judged against each other. Judges look for
clear and concise applications. Examples may be used to demonstrate how the nominee meets the criteria of the category. The
judge’s decision is final, and no correspondence will be enfered intfo. No sponsor is eligible to enter the Awards. Should sponsorship
take place post nominations, this will result in immediate withdrawal of the company and/or individuals entry. Holding companies
and subsidiaries may not enter the same categories. Entrants must also be prepared to meet and be interviewed by members of
the media. The Awards logo will be provided to you for use on your websites, and your logo is required for our marketing material.
No one employed as an independent contractor by Top Media Communications is eligible for entry. No one acting as a Judge is
eligible to enter, or to judge the entry of a company or department he or she may be employed by in any capacity. On conclusion
of the Awards, all copies of submissions will be destroyed and therefore not returned. Entrants are advised to keep copies of their
submissions, supporting documentation and other attachments. Information provided by entrants will be freated as confidential by
all senior executives of Top Media Communications, members of its research department and Judges. No information provided will
be released by Top Media Communications to any other party without the express written consent of the entrant. By filing in the entry
forms provided and submitting it to Top Media Communications, entrants are thereby acknowledging that all information supplied is
correct fo the best of their knowledge, and agree to be contacted for final phase auditing and related publishing purposes.
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